




















IX. EMPLOYEE LICENS]ZNG AND BACKGROUND INVESTIGATIONS

‘ , : rimary managems ,nt,ofﬁc1als accordmg to
requirements»that are at leastras strl gent as those found i 1n 25 C.F.R. Parts 556 and 558.

L Any person ‘whose pnor activities, crmunal record if any, or reputation, hablts and

~associations pose a threat to the pubhc interest or to the effective regulatlon of gammg, or' ,
create or enhance the dangers of unsuitable, unfair, or ﬂlegal practices and methods and

~ activities in the conduct of gaming . shall not be eligible for employment. The. Natlon shall

_notify the’ Natlonal Indian Garr ‘»g,Comrmsswn of the results of such background checks |
: ;before the 1ssuance of any of suchhcenses : : v

o Xv.g  LICENSE LOCATIONS

, The Nat1on shall 1ssue a separate hcense to each place facﬂlty, or locatlon on the
‘ {-Nauon s lands wh ; ,conducted under this ordmance :

: ‘;XI.' ; MINIMUM INTERNAL CONTROL STAND RDS

The Nat1on ’3’sha estabhsh ( 'mplement mm mum mternal control standards tov

ncil of Chief:

ry of the Cayuga Nation Council

: ‘to be performed background mvestlgatlons and ; & - . i

nt mmlmum ontrol standards or



